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WHAT WE DO?

Deky Personnel fi nd suitable Deky Personnel fi nd suitable Deky Personnel

companies looking for assistance 

with staffi ng shortfalls and 

skill shortages and assist our 

employees to fi nd suitable work 

that will match their skill level as 

close to the needs of our clients.

 We specialise in Temporary and  

Permanent Recruitment along 

with Training, Traffi c Control, 

Risk Management and now,

Workwear!

CANDIDATES WE REQUIRE?

Firstly, we are looking for reliable, 

motivated, honest people looking 

for work in all areas and locations 

in and around NSW. Deky Personnel 

does not have 1 specifi c fi eld that 

we focus on, but many and we are 

looking for all types of skilled and 

non skilled employees to satisfy our 

company’s requirements.

Deky Personnel has seen steady 

growth over the past 12 months 

– mainly due to you our candidates, 

this has exceeded our expectations.

Invariably this turns into new jobs 

and opportunities for you, our 

registered employees. Please 

continue to refer friends, family 

members and people you know 

looking for work as we will 

continually need new employees 

to fi ll our role. This also applies to 

any sized business needing assist-

ance with new employees.

LATEST EVENTS
1. XMAS Party 2007 – 

Date TBC, Family members welcome, 

Venue TBA

2. Training – please call us on 

02 96351500 to ask about all 

training packages and course soon to 

be commencing with Deky Personnel.

3. Workwear and clothing will soon 

be available from our website – 

this can be ordered from us at 

discounted employee prices. 

There will be more information in 

the next newsletter on how to order, 

pay, receive and select from the 

range of work apparel. 

DEKY HOSPITALITY LAUNCH

Are you seeking work in the ‘Hos-

pitality Industry’? Well you are with 

the right Employer if this is where 

you want to pursue a career. John 

Fazio our ‘Hospitality expert’ is 

working very closely with a number 

of Clubs, Hotels, and Restaurants 

& Café’s who are seeking person-

nel. John seeks Casual & Permanent 

roles so call him today on 9635 

1500 to arrange an appointment or 

discuss any queries you may have. 

John is also looking for more clien-

tele so if you know anybody looking 

for staff please call him with the 

details. Rewards may be offered for 

referrals so don’t hesitate, call us.

STAFF MEMBER 

OF THE MONTH AWARDS

For the last quarter there were 3 

nominations, each staff member 

will receive a double pass to Hoyt’s 

Cinemas and the overall winner 

receives a double pass to an NRL 

fi xture.

MAY’S WINNERS WERE:

• Matt Smithard

•Kasileta Katopau

•Ashley Devon
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INDUSTRY UPDATES

Have you been provided with a Job Network Number at all over the past Have you been provided with a Job Network Number at all over the past Have you

18 months? Do you need to provide a Government agency or Centrelink 

with work your hours each week/fortnight? If so – please let us know as 

we can greatly assist you with this and we’ll even do the dirty work for 

you! Call us on 9635 1500 for more information.

OH&S CORNER

Manual Handling & Lifting
Manual Handling refers to any activity requiring human force to lift, carry, push, 

pull, restrain or hold a load.

Regardless of your job, you will be involved in some degree or other in manual 

handling. There are a few basic elements that everyone should be aware of. The 

following questions may assist you in identifying potential hazards and safe work 

practices when handling a load of any description. 

1. Must the load be moved? (with proper planning and organisation, many 

manual handling tasks can be eliminated.)

2. Must a load be lifted? (some loads can be slid, pushed, pulled, rolled, 

poured or pumped, removing the need to lift).

3. Can it be moved mechanically? (if possible use a crane, forklift, winch 

or hand truck to handle the load)

4. Can the load be reduced? (break a load down into two or more 

components if possible)

5. Can assistance be gained?  (some loads require a team lift to handle 

the size, bulk or weight). Finally, whether assistance is available or not, there is 

one last question which must be asked.

6. Is the load too heavy to lift safely? – Do NOT lift a load that is too bulky, 

too awkward, or is not within your comfortable lifting capacity.



page 4

LIFTING & CARRYING
TECHNIQUE

As lifting and carrying is involved in 

about 70% of ALL manual handling tasks, 

the following procedure should be used 

when lifting and carrying any load.

1. Preparation: Clear the work area 

of hazards, obstructions etc. Check 

the load for sharp edges, protruding 

nails or staples etc.

2. Size up the load: try to ascertain 

the weight and whether the load to be 

lifted is within your capacity. This can 

be done by reading information on 

the object or by moving the load 

from side to side. Make allowance 

for the bulk of the load as well as 

for its weight. Determine the best 

technique for handling the load. 

(The best handling technique involves 

suitable balance and avoidance 

of unnecessary bending, twisting 

and reaching).

3. Proper foot position: As a general 

rule, the front foot should be beside 

the object and if possible pointing 

in the direction of travel. The back 

foot should be slightly behind and 

hip width from the front foot. This 

achieves a stable base and allows 

for even distribution of weight. 

4. Ideally, with the proper hold, 

the hands should be diagonally 

opposite for security and comfort. 

Where possible use a power grip 

(with the whole hand) rather than 

a pinch grip (with fi ngers only) to 

avoid fatigue.

5. Bend your knees to get down to 

the load and use your legs to lift the 

load. This way the thigh and leg muscles 

are used and these are the strongest  

part of the body. Make your back as 

near to straight as possible, raise your 

head with the chin in just before 

lifting as this will help keep your spine 

straight. During the lift keep your arms 

as straight as possible and your elbows 

in to the sides. Don’t change your grip 

while carrying and directly face the 

spot on which the load will rest.

6. Regardless of the shape and 

appearance of the object, these 

principles of safe lifting remain the 

same. When setting down a load, the 

reverse procedure to lifting should be 

applied It is important to remember 

when lifting and carrying to avoid 

twisting at all times. Twisting, even with 

very light loads, is the cause of many 

muscle, ligament and disc injuries. 

Always move your body rather than 

twist... this often will require you to 

stand, but the added effort could well 

prevent a lifetime of back problems.

The ideal lifting height is between hip 

and chest height. Any lifting above 

shoulder height is to be carried out 

with caution and preferably using a 

ladder with a platform if necessary. 

Always ensure that your lifting 

technique is smooth and not 

a sudden jerking movement.

In summary,
the steps for safe lifting are: 

Clear the work area, check the l

oad, size up the load, proper

foot position, proper hold, bend 

the knees, straight back, arms 

close to body.

By following these simple steps 

you will signifi cantly reduce the 

risk of injury when lifting, but 

remember you’re the key. The 

Golden Rule when lifting must 

be to always lift within your own 

capacity and if in doubt get help, 

use a mechanical lifting device 

or another work mate – 

but never under any circumstances, 

lift an object or weight beyond 

your own lifting capacity.

Don’t be a hero 
with a hernia!



COMMUNITY INITIATIVES

Deky Personnel has recently sponsored 

Wentworthville Rugby League Club 

for season 2007. We are proud to 

be associated with one of the largest 

and proudest clubs in the Parramatta 

Junior Rugby League area. With this 

sponsorship, we are involved in 

assisting the club provide all types 

playing and training gear to ensure 

players get the opportunity to make 

it on the fi eld. If you have any children 

or want to play Rugby League, please 

let us know and we will put you in touch 

with the right people at the club.

Please see photo.
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FEEDBACK

At Deky Personnel, we always encourage feedback – 
this helps us to understand our employee’s needs and 
ensure we are listening to all view points to ensure we 
offer a better service to you all. Please feel free to call 
us during offi ce hours on 9635 1500 or visit us soon 
at www.dekypersonnel.com.au

Yours in Work,
The Deky Personnel Team



HOW TO CONTACT US

There are several ways to get in touch with the team:

Suite 30/74 Phillip St, Parramatta 2150 NSW | Ph: 02 9635 1500 – 24 hours, 7 days per week
Fax: 02 96351599 |  web: www.dekypersonnel.com.au and click on feedback




